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‘(For the candidates admitted from 2017 — 2018 onwards)
LLB. .DEGREE (SEMESTER) EXAMINATiONS, MAY 2623.
(Three-year Regular Course)

* Third Year — Fifth Semester
" LABOURLAW-II

Time : 2% hours ' Maximum : 70 marks
PARTA—(2x12=24 marks)
Answer TWO of the fo]lowmg in about 500 words each.

YereuseuaradmieT @iy i@ @aQanm elamelpeb qmg,gsngp 500 Q&rrmasaﬂm
e wel&seyLb.

1. Define Bonus and ex'plain the “full bench formula of bonus”. When can an
employer refuse to pay bonus to his workmen?

Bgrdubd  eeéums woupss. Bsidubd Ghss ‘wu SH0 Cuyrusear
mgﬁlsm.@gma) ens@s. erlQuTWS! @pgcorraﬂ song) uerflwmeria@né@ WBgndwib
QUPES LDYESOTD?

2. Explain how the Employees’ State Insurance Fund is constituted? State the .
‘ various benefits available to a worker under the ESI Act, 1948.

Qsmflonert oys srinSEH B erdicury Si@WESLLGEDS? 1948-1b Y&
ang@cnrremr s sTSH sLsdar vy @@ GsmhorapsE HoLsss sugw
LeaTsmar eT(H&gImTés.

3.  Discuss the nature of the right of maternity benefit under the Matermty'
Benefit Act, 1961 after recent amendment.

wslIGUY poEEET §ULIb, 1961-a1 S u:a;uGugu poerser Gumid o Menwuller
Quéeu slusdu sl L gHnsssHe SiglieLuie daurdés.

PART B — (2 x 7 = 14 marks)

Answer TWO of the following in about 300 words each.
Qereumeuareupmar @rearmyH@ eaQeanm clamalh@h gpdsmp 300 Gl&rrmasetﬂcu
e wefl&sa)w.

" 4. Explain the nature and scope of the Employees’ Provident Fund Act, 1952.

1 1952-1b gp&m( Qgmferart aumasre ol B fLsHdar serreyems u:ﬁ)gnw
CpréQsmanaentt aﬁleﬂs@s



State the restrictions under the Factories Act, 1948 for employmeﬁt of women
and children. ' ‘

1948-1b @ Gsmfpstmesdr sl sdar ip QuansdT wHND GSpH@sH@ET
uefluliler FHLURSSIUS GNSS sLELUTHSDETE Sams. ’

Explain the appointment, jurisdiction and powers of a commissioner appointed

under the Employee;s Compensation Act, 1923.

1923-1b e QsmfAwrert @rnies siLgden &gg egpmmru.nﬂcbr_‘tf;lu_lwéo'rm,-

<SyeTeueny LHMID FlsTyrsmar elleTd@Hs.

PART C — (5 x 4 = 20 marks)

‘Write short notes on FIVE of the following.
Qeérapaimadpd gidbe An GHoys awss.
V(a)‘ Occupational diseases

ng@@sm’rﬁ,g Cpmigar
(b) Payment of Gratuity

ueflsGareL aiphiEso

(¢) Deposit Linked Insurance scheme

smnSE g Qsmirurer ealiiG

(d) Available surplus

SenL_sas8m1q.W &uﬂgﬁgnms

(e) Factory Inspector

Qzmfherened gy uieumert

() Medical Benefit Council
w(GSgIe 2 g6l weTpLd
(8) Leave with wages under the Tamil Nadu Shops’ and Establishments

Act, 1947.

sBOPBETH L& LHYID HHEuaThSHET FL b, 1947-6r i SDLIETSS|L 6T
i Ry '
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PART D — (2 x 6 = 12 marks) -

/

Answer TWO of the following by referring to relevant provisions of law and decided

10.

. Qgres@w Siom

.cases. Give cogent reasons.

QemauBeTaDDIGT @Iy HE FLL QUMSIHKISHT HHID Sioraflsuc L
P& Gs@aTS Sl SGSHS ST RIS @56 e wefl&sayid.

Kandan is employed in a textile mill and his monthly wages is Rs. 2,500. While.
working in the mill, he met with an accident and died on 15t May 2020. He
was born on June 1970. Determine the quantum of compensation payable to
him under the Employee’s Compensation Act, 1923. (Relevant factor for age 49

and 50 is 156.47, 153.09 respectively)

551['6‘5‘657 aauai @ geel owuld @5.2,500 WS sbuetsdneE vesiyfdpmi.
oymeouds uel Celg) Qaramgmé@h Gurg ghulL ellugdled, 15.5.2020 e
@iz AEADTT. Syquit 1970 - auBLLD gear rsb Gphseul. 1923-1b e
Qgmemart QpuSeE sLLgdler & SuBES AsThssuuL. Cadngw Euies
‘ aflés. (g 49, wHmID 50-5@fu ATy w smyenilEer

pepGu 156.47, 153.09)

is a senior manager in a transport corporation. He resigned his job after
years of continuous service. After his resignation, he never
rters to the corporation. Hence the corporation
t payable to Ravi. Is the action of the corporation

Ravi
rendering five
handed over the office qua
withheld the gratuity amoun
justified? : |
5ol aenuait @@ Curs@ass spssilar Ggflew Coenat e BHS
<, T (HSHET @gm_rESluner vamfl Qsus D Sauit sargieLw Gasmam
S amen Qsbdprt. pegeLL yEanoeise Gpe Sar go Surgd
GRS @auGrey Gu"‘?@mv‘g’g’lﬁ.&w&g@',‘m @'—"—!G‘"—_&&aﬁ]@mm. QDELITED
S sanggs spab 1666 Cs1@ss Cadmu vafls Qaroowu. Hpsd
oasdngl. CUIGETSES sssdan Qb5 pLaysms sRlwrangm?

ctory, there. are 100 workers employed. Among them 40 are women
bout 30. are married. The women workers demanded Creche
a factory management. Decide. ' '
. Qsmopsreauds Gurssb 100 Guir uefilyfdpriser. Qeisafier 40
20 65&9?55\)“?1"&%@% Couamer Qeuiiprisdr. Sifle 30 Guir Hpweand yarTaliser.
Cluear %5 QsmPIETI&EET, GRHOSEET STILIGD Cauary Gzulenen -

: afiyfly Guet g .
%Mngpu@r‘m:'rr&:gﬁub pop@EHpmisd. (el Cals.

In a tea fa
workers and a
facility from the te

3 | 5739-23/TA5D




