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| Second Year — Fourth Semester
LABOUR LAW - 1
Time : 2% hours - ~ k Max1mum : 70 marks

| PART A — (2 x 12 = 24 marks)

Answer TWO of the foIlowing in about 500 words each.’
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1. . Explain the various authorities for settlement of mdustnal dlsputes under the
' mdustnal disputes Act, 1947.
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noGaug SiewiiLsear LD aﬁ\crr&@e; :

2.  Define Trade Union. State the ob]ects for wh.lch the general funds may be
spent.
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3. Explam the salient features of the Minimum Wages Act, 1948.
G®PBSULE earHkiseT &L 1D, 194861 APUL Sybsmsmer elloTsEs.
| PART B — (2 x 7 = 14 marks)
Answer TWO of the following in about 300 words each.
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4. What are the various kinds of strike?
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5.  State the authonty under the payment of wages Act, 1936.
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6. . Explain 't'he mode of registration under-the Trade Union Act, 1926. : , | 10; Raju is running an industry: The .minimum ‘wages for the industr:} by the

Qzmflh FRGHSE FLLID, 19266 &ip Qér_r@,fb&u’swsgmg ufey Qeinyb apeperwLy - government was Rs. 500. Raju challenges this stating that the industry is not

updl earéEs. ( _ financially sound to pay minimum wages at Rs. 500. Decide. -
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7.  Write short notes on FIVE of the following : ' gﬁ; 'glpgﬁ@gg ﬂwﬁﬂﬁﬂi nau suu;J.,fD&hﬂSlu-l @m,mgbguL& efub = fm Quarg
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(a) International Labour Organisation | |
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(b) Dissolution of Trade Union | o ' . -
- Qgmfpsussems sSOE5P.
(¢ Unfair Labour Practice
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A(d) " Domestic Enquiry |
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(¢) National Tribunal
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() Wage Policy
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() Advisory Boafd
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PART D — (2 x 6 = 12 marks)

Answer TWO of the following by referring to the relevant provisions of Law and
decided cases. Give cogent reasons.
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8. A workman was dismissed on 09.03.2019. He raised an industrial dispute on
30.03.2021. Decide the maintainability of the dispute. .
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9.  The employer was paying wages to his industrial workers eve
ry month
days of delay. The workers filed a case against this under the pay;'f:it 2(:'
wages Act. Will they succeed? °
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