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B.A., B.L/B.A., LL.B. DEGREE EXAMINATIONS,
NOVEMBER 2019.

(Five-ye»ar.Regular Course) |
Fourth Year — Seventh Semester -
LABOUR LAW — II

Time : Three bours S ‘Maximum : 100 marks

PART A — (3 X 12 = 36 marks)

Answer THREE of the following not exceedmg
6 pages each
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1. When the employer is liable to pay ‘compensatioh
under the Employees’ Compensation Act 1923?
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3, lain the caleulation of l’li"u.q
Define Bonus. and explan

as per ull Bench formula.
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Explain the salient features and scope of the

Tamil Nadu Shops and Establishments Act, 1947,
104710 @@ sBOPHIG gL &ar womib vanflurenr

GPMD gU_L G&len Aoy Quevser O HmILD
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Explain the important provisions of the Payment
of Gratuity Act 1972.

1972-1b pameanw uaflsbaram eupmsd s sHer

wédw INeysamer llané@s.

Explain the various schemes provided under the

Employee’s Provident [Fund Act 1952.

1952-0b gyam@® GQgmParart eeuliybhds HlLsden

& aumb QaucuGeum euenawmen HL L hismer elleréEs.
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PART B — (8 x 6 = 48 marks)

Write short answers on BIGHT of the following

not exceeding 2 pages each :

eueun(m aemmafp@d  @uedi()  LSHRSEHHG

e earaimeuaiahpieT 6Tl @ndu el sar

GT(HHIS.

() Manufacturing process.

o Hubh apem.

(b) TForfeiture of bonus.
BgrHwgemsts Ldlpse Cawgo.

(c) Employment of children in factories.
Qgmfperenaude Hmeurseamar uaflufled
D LDTEHFH.

(d) Medical benefit under the E.S.I. Act.
Qomferert stSLE®  swps slLHar &)
LO(H&SGI6U [HELEIT.

(e) Controliing Authority under the Payment of
Gratuity Act, 1972.

1972-b <pew@®  uamfls@aren.  eupmis
slLgdlan S1p L OLUUGSHID DHSTTE @p.
() Occubier of a factory.

<&ES Csmflas LpmenLewwi,
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(g) Matermty benefit. : ®
waGum UweT.

(h) Annual leave with wages.
cafusg a0 AOP@D.

(i) Available surplus.
HeLsasriu@n eufs tgrans.

)  Partial disablement.

UGS DETGHLD.

PART C — (4 x 4 = 16 marks)

Answer FOUR of the following (not exceeding 2 pages

each) by referring to relevant provisions of law and
decided cases with cogent reasons.

Semeumeuanaupmier mrendl @, (geubleunm Caarells s
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'Employees’ Compensation Act, 1923. Decide.

Krishnakumar who was working in a saw mill had
to frequently cut the timbers with saw. When he .
was working in the mill on March 2015, suddenly
he fell ill. He was taken to the hospital where it
was found that he got lung infection. He.filed an
application for compensation under the
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A notice of dismissal is given by an employer to
‘A’, an employee, during the period ‘A’ is in receipt
of sickness benefit under the E.S.I. Act. Discuss
the effect of the notice of dismissal given to ‘A’ by

the employer.
‘@ eramp Qesmferall Qasmfeorert @ys srllSC (&
sligfler &P  Gpmisme  peasear  Qupms
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A is an employee working in a factory. He
sustained injuries during the course of his
employment. He applied for compensation under
the Employees’ State Insurance Act, 1948.
Expecting that he would get more compensation
under the Employees’ Compensation Act, he again
applied under the Employees’ Compensation Act,
1923- Decide.
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Gopal was working in an oil mill. Along with other
workers Gopal was dismissed from service for
participating in strike with those workers. On the
date of dismissal, oil mill announced annual
bonus. Whether Gopal is entitled for bonus from

the oil mill or not, decide.

Camuna  gauaur @ oanCary  flimcuangsle
Caemaile usflydfldlamnt. ojeur Gouenew HmsssHe
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Qews.
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lh XYZ Cinema theatre facilities provided for

parking of two wheelers and cycle stand through a
contractor. There are about 12 wbrkers working in
the cycle and two wheelers stand. The ESI
regional office issued notice to deduct the
contribution of insurance premium amount from
the salary of workers under the contractor. The
XYZ Cinema theatre management refused to
deduct the insurance premium on the ground that
the cycle stand has been permitted to function

under a contractor. Is this refusal valid? Explain.

XYZ eamp  daflor. AGulLfe kg eumbd
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Uggsd Geww o gdrelliLg. XYZ HCwlim
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SiQeUsDd el SMeludneE Qenhs Ceqss
| Blyrasilsss. 2ig)

O mILD GorlLmr —  agsdler

Geuarigwglerenen GTeu
Blenev&as55551? clleTssa|l.

7 4390-19/FSB




19 A laundry is attached with Medical college a
hospital.  Twenty workmen employed in &
laundry were eng aged in washing the clothes useq
in the Hospital. Decide whether the laundry is a

fac tory.

ﬂkbdyd)lkﬂl‘b J!ﬂ‘\‘\)"m LD!DI_D“—D LD@g;ngSULDGb’)Gm @m@.lLGUT
so@ald Frae Qmarsslililigmbegl. Hed Geusne
Qﬂer:ll,lgxs 20 Qumeonatlsar Lo (G EleuLbenetuilen gemilsemar
SHHD e LWSTUOSSILILLGTT. FOMEUF FTEne
Q q,m@mmmcmurr Q@@ GTETLMS ﬁnmn@ﬂs;eﬁmm

8 . 4390-19/FSB]|

R |




@ | 4 !LC_?LQA N—
Register , ;l\c’{'f\‘.‘\

FSB w |\ \Qg’ 4380719
| | % Q;§°
(For the candldates admitt éﬁ}‘m\
- 2015- 2016)

B.A, B.L/B.A.LLB. DEGREE EXAMINATIONS,
MAY 2019.

(Five-year Regular Course)
Fourth Year — Seventh Semester
LABOUR LAW —1II

Time : Three hours ' Maximum : 100 marks

~ PART A — (3 X 12 = 36 marks)
Answer THREE of the following not exceeding
6 pages each..

gpaulleur(m Caarell&@Lh M LSESEISEHES ST
Lﬁlmm@mmwmgm eLpaT I & afﬂmL_u_mﬂasasmm

1. “Accidents arising out of and in the course of
- employment” - Discuss with reference to the
Employees Compensation Act. "
“Ceuamaveufl  wpmb  Ceuenaudiey @@é@mclurr@gl
" ghulb eluggsser @gmm Qgrr@eurrmrr&;m BeigL
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Explain the salient features of the Employ&s a AR (6 6= 48 marks)
Provident Fund Act, 1952 and state thg

establishments exempted from the Employeeg
provident Funds Act?

6. Write short answers on EIGHT of the following
not exceeding 2 pages each.
paQaun(m Gaerell&ELo Qe UEEREEEEES WO&mner

1952  <peRTig e &p OsmPeranisdr  euBhRisTa -
Qemeu(peUaTaDDIET T30S Gméw HanLsaeT eT(REIS.

mwﬁluﬂﬁ gh_L_g,é\m Q;Désacﬂug UWenEeeT  eflemgd \ .
Qgmfleorart afirsne OUUY Bléle L sdampe (a) Occupational disease.
AassallssILL O APTA@SRETT LI, aer - QsmPpaniss ComiIsHT
Fa. - ,

(b) Customary bonus.
State the provisions of the Factories Act 1948 , !
relating to safety of workmen. QULp&&LDTET Bgnglud.

1948 ety QgmpHeraesar 5L, (c) Gratuity.

Qsmflwmarisafien LTgsTIY GO&S LU Meysmer - ue&oasTenL .

)& , . (d) Maternity Benefit.

Explain the concept of Bonus. How “Available ' Cupsne sQIes.

surplus” is computed under the Act? : (e) Benefits under the ESI Act 1948.

Bamsydub e  GCsmiurligemer  6llaTéEs.
“agpflyeter  2uf”  QEbstmsemer  creueumm
Wensudwé sl Lsdlen S sans0s(ss GauamHib.

1048 <y\b p@MenL_W LGRIIWIMTETT 78 sTOUC(hH&
b _ gl LSS SLD HOEHSE.
® Sociall Insurance.

Explain the salient features of the Tamil Nadu- ‘ ‘
Shops and Establishments Act, 1947. sops GTULE.
1 : . I i S .
1947 oy e SOPEIG  sS@LseT  WwHHID (g) Inspector of factories

Asmflstisdr & Lsddr Aplin| Sibsmsman eAarée@s. | QsmPpsnamaser eylieurer.
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(h) I[LOon social security. B O wpmse @ Qmsw Crrwurafl. Wenery Carermheme
siauCss Qgmfleomer siemwuden  seps ng@mmmwuﬁ\m Qpmuyy  Gysssés CQaemarg).
ABmUMmU AMET&HEGD PWHHGD ApHee LI Lig&er

LrgsTUY. gl Wengnmpsdlen Urgner Qameamruau  glawTig&s
(i) Definition of factory. | Qeerpri. SieumeLw @swd Ham @og ol
QsmfpsTaa UL ' ' SAeuEnE ENibHeuTaeT peglrh GuD (PiGLT? (Pigey
' Qs

G) Deposit linked insurance schemes. ‘
L SE &0 st et iS A, l 8 A company was running a factory at Bangalore
STUSLEH SLL Lsmmum ® and the company also established a hospital
PART C — (4 x 4 = 16 marks) : exclusively for the benefit of its employees. There

were 15 persons employed by the company
including a Doctor and a Nurse — Decide whether

Answer FOUR of the following (not exceeding 2 pages the ESI was applicable to the hospital.

each) by referring to Provisions of Law and decided

cases with cogent reasons. ' Quuisesie @m Osmfipstmmamu BLEH wbS

' ' Hpeuaronag sergieniw ualuneriseilen pogssns

Qenaipeiemauppt pradnE (gadaun Cocrellbgd ‘ QO LESGULOTDU L GUMSILE. NG 20

0 LiBEREEHHE WHMDE) FL QIMSIIRISET LHMID | : m@éﬁgﬂmrr_ wmg{ﬁmr_r@-@m%.ﬁlw o UL 15 pufsar

§WLD\TGOﬂ&353LJUl_L @Q&@ggmm gﬂgﬂ (&—J@D'@ 85”'7.6631’[{318;@.1_66'[ LIGUUﬂUJLD”g;g;LJLIL_I_mT&W. LO(H S G| ULDHGITH (S Uertlwimar
sSepLweflEsaD sTUSL () #L1b QUuIBHHILT? STomeés.

9. Ragu was dismissed from service on the grounds
of fraud, and violent behaviour in the premises of
the establishment. As per Section 9 of the
Payment of Bonus Act not only he was disqualified
for receiving bonus but also dismissed from service

~1

Murugan was suffering from a heart disease. Fire
broke out in the factory because of short circuit.
Murugan ran up the stairs and disconnected the
electrical main connection to putout the fire. He

>~

. was collapsed of heart failure during the process. | for the accounting year and the past years
Whether his dependants can claim compensation - remained unpaid to him. Decide the right to forfeit
Decide. ' bonus for the guilty of misconduct.
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11.

em Hpaasdad gorpnse. Csr@r poeugs
sryemons @ creruet umlalmpbg BesuLL L.
Berdlu st L Ofla) 96 Sip e ghsaGeu Bgndwuib
QUPRISTE ApATEHGD SHEUTGIETET HERTEHTERT Y M GLD
SerHwd Qup s @uougiier uamilielGhgiwb
BasuuGEDTT. el Heupmer BLEMSSHETS gNHwLb
Qumb sEHeow Qipsfarpryr? Sioraflss.

Vinoth an apprentice working in a factory, while

cleaning a dangerous part of an unfenced machine

died. Decide the liability of the employer.

Qsmfhenanay gendled ueaflyfluyb eCarrs eremm Liewf]
ueueur Ceuelull iy QubdrsdHen < LGsTen

- urssHenen &Sz Gelwybd Gumgy GnmsieNGE DT,

uesilwrerenowflen sLLLT 1gena (pig 6| Qas.

Kavitha is an employee of a factory. During her
pregnancy, the employer of the factory dismissed
her for misconduct. She claimed maternity benefit
but the employer refused - Decide.

sellgm eranueu @ 565 dgmflassda vamil yibg
QU@BLD @ uemlwmert. eum &mHayHflHEEGLCUNE
SABS WEHS Osrflews vl eupBEHT Qs
Casligpasrs euamy uefl HB&en  Cewdlpm
@ntlemauie gselsr wslIGUM) L Canmdmmi.
D ETTED uefl  cupRIGHET Fmer  LmSSDT.
Siorefl&s. '
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Q, A bus conductor named Saravanan due to the

nature of his duty having great strain both
mentally and physically died of heart attack after
working hours, while he was sleeping in the bus —
Will an employer is liable for compensation for the
dependants of the deceased workman — Decide.

greuaman  erenp  CUmBE BLSHIT  angaredeid
o | avarallgid uafluEsstramors ualCrrn (g hs
Guppdler o pmdls UsremgmaGGurg wIreLLy
gout®h  @oegk B DT. LGt LI TEiTem LD W T
venfurerflen  eurfless@rse Quuli®  eupris

QummliyerLweuym - STrailss. |
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B.A., B.L/B.A., LLB. DEGREE EXAMINATIONS,
NOVEMBER 2018.

(Five Years Regular Course)

Fourth Year — Seventh Semester
- LABOUR LAW —11

Time : Three hours Maximum : 100 marks

PART A —(@BX%x12=36 mari{s)

Answer THREE of the following not exceedlng
6 pages each

- geuGleum( Coared&ELo Mm&ma(gg &SmO
| ISIGOT@J@QJGDTQJH)QIGIT QQ gilm@ Gﬂml_u_laﬂasasmm

1. Explam the term- acmdent arising out of and in
the course of employment — Refer to leading
cases.

“umﬂuﬂ]m eLPGOLD LOHMILD umﬂqrﬂum Gung G,rgn_@m
@S]_I,Jg,g.j ellaTéaDd  S(HS. W& UPEGSEET
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Fxplaim the constitution, puwer and duties ul the
mg

Employees State Insurance Corporation, Stal
committee and the Medieal benefit council undey
the Act.

. B o . . ‘ . . . i
QemQamant SNIs aminSLQ® slLgfan & o drar sipaib,

Neossey.  wipd  wOEGQ P& G
adueasald  o@argiisdn,  SL@WEET  WHOID
-

S @Y QPPETT wirenay dlard@a.

Discuss the restrictions under the Factories Act

for employvment of women and children.

Qamipermasdr FlLGAD Quarsemani b
Apaisaanyd CamadE rHUOSHISL upd e drar

s_Quuraarupf alaud.

Define ‘Bonus’. Explain how is bonus calculated.
“Bgrdun” aduey aegup. BSgiflud  erduaimy
dawrsdL LuEpgy.

Discuss the nature of the right of maternity
benefit under the Maternity Benefit Act.

Cupera sgimss slLgdar & Cupste sgios

o fleowvla Qudleoar alarégs.
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PART B — (8 x 6 = 48 marks)
Write short answers on EIGHT of the following
not exceeding 2 pages each.

geu@aunm CadeféEh @ran® ussns s Bamnod
Wereumeuarauhmer ol lg 0@ Goiflu elaLadr s,

(n)  “I'ull Bench Formula”.
app FALCLITWD u@GFIaTar apenD.
(b) Tamil Nadu Shops and Establishment Act.
HEPHTH s G WwHmd Bl esa gl Lb
(¢) Permanent partial disability. = "
u@Hwaray Hlenauinar estan. &$?.¥LAW C,-./
(d) Provident [Fund. >
sfiana eaulny .
(¢) MNanulacturing process.
e Hush ape.
(D Appointment of welfare officer.
moar sflanflenw fluldlgsd.
(g) Working hours.
Couaman Crid.
(h) Forfeiture of bonus.
Banduwib udlapse.
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1) Deposit Lanked Insurance Scheme

) @ ~

g @an fuman @iy

u) Employees State Insurance Court
QarSerend s &M JU® F-;i;-:w";"m
PARTC — (4 x 4= 16 marks)
Answer PFOUR of the following (not exceeding 9.
2 pages each) by referning to relevant provisions of law
and decided cases w ith cogent reasons.

> : o il & Qa Y orrefS dm iy
M = e I~.._«"’ L= :_I o ﬁ I8 ‘_L:l (tpidiwiaa 7{13‘"; Lok lﬁ‘-D"‘ ilu
Brer s vdanva@aa Sannd) slL mswLER WwHDD
ftorafds. oo add@saas anifl @08 n-rmmm-n\@Lgh

Sai_wellaasad
Raman was waiting 15 feet away from the main
gate of the factory to report for the 37 shift. At
that tme he was knocked down by a passing Auto
and imured. Can he claim compensation? Decide.

rrodr apa@prag aPul Camase amaghE dwdda

Gal (Dam 15 g QauetiCu aing gy Qasran() Qmpanm.
suCursy aps ussh Geap o Cin Gond

o P
D R S )

pant maut pagl. m(®H Cals pyuon? -

. .
L] wsn 18

The management of PSK college and some other
mmsttuvons had challenged the notification on 1%
March 1982 about the appheability of the EPF Act
to the educational mstitutions. Whether Provident
Fund Act s appheable to the educational
msttutions - Decide.
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Wi " . 1y . . . .
PSK Aloanans whggab fla Ogeeiedr sdell
Mpeuarbinenam, etluraimd eumimra aaly B
. ; B ) p . . o
sl Wunmpgon adn 19820 agen() weis wrgo
‘q { . 4 y s .
1 I..g_;’) defu@C . amblans gfles anfllig.
armmiana eénaniy M4 vefd dlo ; ;
(s ; 1 B s adell dlmcuamumigr o,
Wunmpgion? ~ wguim

Kasthury, a newly appointed lady worker, was
working in the leave vacancy. She worked only for
few days in that calendar year. She claimed
maternity  benefit after . her delivery. The
management refused — Decide.

acugafl e Quan Qgmfanal Gaan uflsns
srdwraaarer @QUY @Lidd vaefluwrggouc L.
ips srearLt amLsBo fo prisCar uallyfiggai
paa@ Gwpes Gpps Gaan gasg wsuCug
sguessd  aphisuuLGauer@Bn  ay Canflennd.
Hmaunsh SBHE WNSEH. (PYQy FTETS.

Krishnan, an employee of Bangalore Steel
Company on attaining the age of superannuation
retired on 30.5.17 after twenty eight years of
continuous service. His last pay drawn was
Rs. 9,000 per month. Is he entitled to claim
gratuity?

Quissgst  ved Hpaepda  Agmforafure
Amegeman eraueut awg pdlicilan snyamons 28
ame Asrii uaflsgl Gpe@ 305176 vefl Haopy
Qeuigni. st @pflurs Qupn esfud  WLIZD
gamE® 9.000 @@, et umisdsrar Cery
@uigyon?
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12.

Elumalai the workman who was on duty, had gor
to the canteen to take tea, there he died — Will the

employer be liable for payment of compensation?
Decide. |

ST (LHLDGHGY dﬁiﬂg) verflwrart uaflude @meEn Gug
Abpisins. 2 arassfnE Cobi <imps Gsapellsg
SAnCsCL  @obg  NRHmTT. LI GOt W T BT G LD LI T
@use eupriis QuryLiLETereuFT? — sronaflss

Kandan, a workman of a factory, while travelling
in a bus specially provided by the employer, on the
way the bus met with an accident and he was
seriously injured and later died. His widow
claimed compensation — Decide.

HHSET  erenayLd Cemphsraauids vaiyflyb g
Qamfleoredl shisErsQsam Laniluramen T <leflgs
Cumbdléd Liwemrd QlFlig QlagmaTig (HHSTIT. Qacgy|Ld
aufludler Cuppgl @S]ug,gjés@djmrraﬂu_lgﬂ. &HSem  LO&

Creons  stwwalpg  Gne @Qobg  AOSHDTT.

<leurlen eflgenas @iE Carmapr — Sirey srems.
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